BIRMINGHAM CITY COUNCIL
EXPRESSION OF INTEREST (EOI) form
Instructions:
Please complete this form as fully as possible giving accurate details.  Your completed EOI shortlist form will be used to select candidates to go forward to interview / assessment for this post.
PLEASE NOTE ONLY INTERNAL APPLICATIONS CAN BE RECEIVED FOR THESE ROLES

	Personal Details
Title



	First Name(s)



	Last Name




Current Employment
	Directorate


	Business Area

	Payroll No.


	Line Manager

	Current Job Title
	Grade




Role(s) / grade applying for

	Job Title Local Lead Practitioner -Trauma Informed Attachment Aware - schools
	

	
	


Information in Support of your EOI 
Please remain within the word count.  For information, the scoring key is on the back page.
	Information in Support of your Application

In order for us to decide whether to call you for interview please tell us:
· Your skills and experience of TIAAS work in the city (bullet points)

· how you see the TIAAS programme developing in the city 

· How a lead learning school partner for TIAAS might operate within the city 

· The impact a  lead learning partner could make to outcomes for children and young people in Birmingham.

(please limit to 1500 words in total. Paragraph headings are not counted)



Once completed, please return this form by Thurs 28th June by 5pm by email to lisa.smith@birmingham.gov.uk
Please note that late applications cannot be considered.

Arrangements for interview

If you have a disability, are there any arrangements which we can make for you if you are called for interview and assessment?  YES  (     NO  (
If yes, please specify, (e.g., ground floor venue, sign language interpreter, audio tapes etc).

Equal opportunities monitoring

To help us monitor our Equal Opportunities in Employment policy please complete the following boxes as appropriate:

	Name: 



	Ethnic Origin 

Choose one section from (A) to (E) then tick the appropriate box to indicate your cultural background. 


	(A) White

( Albanian/Kosovan

( Bosnian

( British

( Irish

( Roma

( Other White Background
	(B) Mixed

( Asian and Black

( White and Asian

( White and Black - African

( White and Black - Caribbean

( Other Mixed Background



	(C) Asian or Asian British
( Bangladeshi

( Indian

( Kashmiri

( Pakistani

( Other Asian Background
	(D) Black or Black British

( African

( Caribbean

( Other Black Background

	(E) Chinese or other Ethnic Group
( Afghan

( Arab

( Chinese

( Kurdish

( Vietnamese

( Other Ethnic Background
	Gender

( Male 

( Female

Disability

( Yes 

( No




SCORING 
Key: 

3
Very strong/multiple evidence - The candidate provides very strong evidence of fully meeting the criterion and gives multiple examples

2
Good - The candidate’s evidence is strong and meets the criterion and a good, appropriate example is provided

1
Satisfactory - The candidate’s evidence is satisfactory and whilst it generally meets the criteria it could be expanded or developed further.

0
Poor - The candidate provides little or no evidence in meeting the criterion.  The criteria has been copied/pasted.  Answers are vague, irrelevant or ambivalent. 
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